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New website, 
what’s new?
To kick-start the Company’s 40th anniversary 
celebrations, Jonathan Lee Recruitment has 
launched a brand new website, featuring a 
number of added benefits which include:
l An interactive dashboard to manage 

personal details, update your CV and 
track applications.

l Social registration and job application 
using LinkedIn.

l Email job alerts with fully customised 
search preferences.

l Contractors zone with payment 
information, useful downloads and links 
to online timesheets.

l Mobile first approach to allow visitors 
easy access to all website features.

l Dedicated sector pages to allow users 
to meet our teams and learn about our 
expertise.

l Register a vacancy.
l New blog and media centre.

Visit jonlee.co.uk to see for yourself!
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Jonathan Lee Recruitment 
celebrates 40th anniversary
Engineering and manufacturing recruitment specialist, Jonathan Lee Recruitment, 
is celebrating its 40th anniversary this year and will be marking the occasion with 
a number of events throughout 2018 including the launch of a new website, a 
rebrand and a Gala Luncheon later in the year.
Established in 1978 by the current chairman, Jonathan 
Lee, the vision for the company was to establish long-term 
partnerships with clients in order to fully understand their 
business and its needs. 

“Whilst this might seem obvious, that was not the standard 
practice at the time,” said Jonathan. “Coming from an 
engineering background I knew how crucial it was to fully 
comprehend not only the businesses I was working with, but 
how the engineering industry functioned as a whole.”

Jonathan started his career as an apprentice at GKN, inspired 
by his father who was an engineer and ran his own firm. “I’d 
been surrounded by the industry my whole life and realised 
that there was a need for a recruitment consultancy that 
understood both the core tenets of good recruitment and the 
manufacturing and engineering world.”

Jonathan Lee team outside previous headquarters, 
Knighton House, Stourbridge in the 1980s

The founding principles of the company were devised and 
clearly set out at its inception and have stayed intact across the 
last four decades. Building strong relationships with both clients 
and candidates, Jonathan Lee Recruitment focuses on getting 
it right first time for clients and providing ‘solutions through 
understanding’ - which came to be the company’s tagline. 

Headquartered in Stourbridge with offices in Basildon and 
Dubai, and design offices in Hatton, Jonathan Lee Recruitment 
has experienced steady growth over the last forty years. Now 

with a total of 100 staff, the company has one of the lowest 
staff turnovers in the recruitment industry with nearly 40% of 
employees having been with Jonathan Lee Recruitment for five 
years or more, and 5% having served more than twenty years.

The celebrations began with the launch of a brand new 
website, designed to improve the customer journey for its 
candidates, clients and contractors. Shaped with the user in 
mind, the site offers a more visually engaging and interactive 
experience, making it easier than ever before for candidates 
to locate suitable jobs.

“The new website is just one of the ways that we wanted to 
mark our anniversary whilst evolving our offering to make it 
as relevant and user-friendly as ever,” concluded Jonathan.

The new website jonlee.co.uk is live.
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Meeting demand for UAV engineers in an 
expanding market
As featured in the Royal Aeronautical Society 
magazine, Aerospace, Peter Heap, senior 
consultant in the aerospace and defence 
division at Jonathan Lee Recruitment, explains 
why the unmanned air vehicle (UAV) sector 
represents an exciting career opportunity for 
ex-forces technicians and engineers. 

5 steps to address the skills shortage in the food & drink sector
Dan Plimmer, lead consultant for FMCG at Jonathan Lee Recruitment, highlights key areas the sector needs to 

address if it is to tackle the current skills shortage.
While engineers, technical, operations, supply chain and 
logistics specialists are in short supply, there are positive 
steps a business can take to secure the best talent in this 
competitive market. 
1. Look at your existing workforce 
 In the scramble to recruit new staff, it is easy to overlook 

the skill-sets within the existing workforce. Carrying out 
an organisational skills audit can highlight home-grown 
specialists and where training could future-proof your 
business. 

2. Move swiftly
 It is crucial for businesses to make decisions swiftly, especially 

when promising candidates present themselves. If a client 

hasn’t moved within 36 hours, then it’s likely that the candidate 
will have been snapped up elsewhere. 

3. Consider transferable skills
 Employers usually want a candidate with sector experience 

- by its nature to take this specialist approach, but there is 
definitely a crossover between sectors that employers could 
use to their advantage more frequently. This approach has 
already seen success in other industries, such as automotive, 
which has thrived over the past few decades.

4. Think diverse
 Recruiting people from a diverse range of backgrounds, 

including SME, blue chip and corporate, will lend itself to a 
diverse range of skills, mind-sets, approaches and fresh ideas. 

5. Speak to an expert
 Finding, attracting and retaining the right candidates in a 

competitive market is where the expertise of a specialist 
recruitment provider can really add value. There is not 
a one-size-fits-all approach when it comes to talent 
acquisition and working with an expert consultant that 
really understands the specific needs of each individual 
company can offer significant process and time efficiencies. 
A technical consultant will also be able to offer clear and 
realistic market insight and competitor intelligence, whilst 
having access to the best networks and job boards to find 
the best available talent.

While a substantial amount of investment in UAV technology 
has been for military applications, BI Intelligence  predicts 
that most growth in the UAV industry will be on the civilian 
side, with an expected compound growth rate of 19% 
between 2015 and 2020 compared with 5% growth on the 
military side.  
With more than £250m  worth of components being 
exported by the UK in 2015 for the rapidly expanding 
global UAV market, it is not surprising that this emerging 
technology represents an exciting opportunity for ex-
forces engineers with related skill-sets. 

Commercial application of UAV

One of the key drivers in commercial markets adopting 
UAV is safety, to remove pilots from hazardous situations, 
however, they are proving valuable in an increasingly 
diverse range of applications. Traditionally used in the 
military, it is not surprising that the commercial sector 
sees ex-forces personnel as a natural fit for emerging 
civilian roles to design, develop and maintain fleets. The 
requirement for UAV specialist skill-sets is set to intensify 
as UAV penetrates new applications and markets.

From planning search and rescue missions in isolated 
geographical and remote locations through to everyday 
applications, UAV technology is being adopted to an 
array of industries. Applications include defence and 

border control, recording and monitoring coastal erosion, 
analysing geographical changes, planning flood defences, 
supporting inspection to predicting maintenance 
programmes in agriculture, forestry, construction, energy 
and transport infrastructure. 

Specialist skills 

While there will naturally be a crossover of skills for military 
UAV trained pilots, the skill-sets in demand will go well 
beyond piloting the craft, with career opportunities that 
parallel any aircraft. This particularly offers rich pickings for 
military trained mechanical engineers, avionic engineers, 
electrical engineers and project chiefs.
In fact, opportunities will be available for anyone that 
can bring field-based military experience of remote 
piloting, sensor operation, data analysis, image analysis, 
maintenance, modification and operational support. 

Opportunity knocks for ex-forces engineers

We see engineering skills in demand across the board, 
but the UAV sector is particularly well-suited to ex-forces 
personnel with operational experience in hazardous 
environments.
For the many HM Forces engineers entering civilian life and 
indeed, anyone with an aerospace engineering background 
with an emphasis on technical compliance and safety, 
prospects in the UAV sector have never been better.
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Portfolio careers on the rise
Research undertaken by Jonathan Lee Contract Recruitment 
suggests that while those earlier in their career still opt for 
permanent roles, a greater number of more experienced 
specialists are opting for contract work. Jon Blaze, Head of 
Recruitment Operations, discusses how many candidates 
are choosing to have greater flexibility and build a career 
portfolio of interesting projects and roles.
With the demand for skilled engineers growing year-on-
year, some 265,000 engineering employees will need to 
be recruited by 2024, according to a study by Engineering 
UK, which also indicates that we are currently falling short 
of this by 69,000 per year.
The annual shortfall of engineers and skilled graduates is 
proving challenging. Our research echoes the widely held 
belief in industry that workforce mobility and easier skills 
transfer will be key platforms for addressing skill gaps and 
shortages in the future. 
While the majority of over 50s in contract roles (89%) 
choose to work on this basis, the next largest group is 30-
39-year olds (57%) who cite pay (63%), more interesting 
work (55%) and career advancement (45%) as key reasons 
for opting for contracting rather than permanent roles. 
For engineering contractors, our survey reveals that the 
primary benefits of contracting include more flexibility, being 
able to focus on the work instead of office politics, while their 
wide-ranging experience helps to bring clarity to decision 
making and steer the strategic direction of a business.
The dynamic and fast-changing engineering landscape 
makes the flexibility of working with contractors especially 
attractive as companies have an immediate need to plan 
for uncertainty, adapt to new technologies and deal 
with fast-changing market realities including big data, 
connectivity and Industry 4.0.
Whether a position should be filled by a contractor is now 
an essential part of the recruitment decision surrounding 
hard-to-find skills. Partnering with a specialist contract 
recruiter can help give confidence around flexible 
options, particularly when it comes to understanding and 
navigating relevant legislative requirements.
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